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Understanding the
Compensation Plan




Mark Riches Personal Commissions

6/1/99
6/4/99
6/4/99
6/8/99
6/9/99
6/10/99
6/11/99
6/11/99
6/15/99

2647.55
5251.14
253.73
3249.61
120.64
904.15
7550.10
5412.92
270.30

6/16/99  1774.95
6/17/99  312.37
6/18/99  2265.40
6/25/99  4959.19
6/26/99  9268.96
6/29/99  8300.57
6/30/99  3124.03
6/30/99  7033.79
TOTAL: $62,699.40




Mark Riches Annual Residual Income

January $32,973
February $27,619
March  $35,737
April $33,098
May $33,911
June $34,210

July $31,732
August $31,022
September  $29,839
October $32,695

November $26,739
December $33,910

TOTAL: $408,485




Mark Riches Total Income

January $56,156
February $57,657
March  $69,142
April $52,577
May $56,311
June $60,697

July $53,498
August $62,002
September  $54,402
October $47,115

November $47.664
December $70,260

TOTAL: $687.481
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0 LegalShield

MARK H. RICHES

Independent Associate
View Profile My Statistics

Submit Application

mark@markriches.com

Independent Associate since
Members Recruits

Phone: (931) 265-4765

Last updated: 12/27 - 7:19 am

Commission Statement

VIEW PREVIOUS STATEMENT

LAST COMMISSION
us - $14,591.35

Last updated: 12/27 - 7:19 am

& online.legalshield.com

@ LegalShield

MARK H. RICHES

Independent Associate
View Profile My Stalistics

Submit ,“-‘_",;['l‘ catior
mark@markriches.com

Independent Associate since
Members Recruits

Phone: (931) 265-4765

Last updataed: 12/28 - 10:25 an

Commission Statement A

VIEW PREVIOUS STATEMEN
LAST COMMISSION
us - $4,749.77

15t updated: 12028 - 10:25 g5

Cash Accrued Amount

$0.00

& online.legalshield.com

@ LegalShield

MARK H. RICHES

Independent Associate

View Prafile My Statistics

Submit Application

mark@@markriches.com
Independent Associate since
Members Recruits

Phone: (331) 265-4765

_ast updabad: 12031 - 517 am

Commission Statement "

YIEW FREVIOUS STATEMENT
LAST COMMISSION
us - $2,036.57

ast yupdated: 12831 - 517 amr

Cash Accrued Amount

$5,812.55

Last updated: 12031 - 597 arr
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Success is no accident...

It takes hard work,
perseverance, learning,
studying, sacrifice, and

focus.



What Doesn't matter...

Your background
Your past income
Your sex or race
Your education
Where you live
Your bank account

Miranda Lopez
1234 Morgan Sweet
Ralegh, NC 27601
(9194 5557928
mhopel @ e Lcom

Semmary. More than 13 years of experience a5 a real estate paralegal and contracts manager
for natioraly recogn 2ed law firms and wireless communications companies
Comtracts Prepared and reviewed legad documents required for ground lease dispute
Managements  resolution, stity and scoess Issues, and protection of leasehoid Interests, Cured
lewin dufaults and tithe defects, resulting i $1.3 silion i recovered property
Coordinated inhouse and outside course! regarding Frigation for mare than 15%
of acthve suts.
Real Estne Coordinated review and cbtained legal approval Tor ail regional leases and lease
Pacalogat amendments refated 10 site akerations. Served a5 Saison curing the collocstion
process. Populated and supervised mainmesasce databines for leade tracking nd
Property Manage ment.
Property Served as Director of Facilties, mantaning logal documernts and mitigating site
M. issues for 18§ | locations.
Leadership: Dirwctly sanaged NHQ Legad Depa itaent, compriaed of 36 orite stall. Served is
Mid-South Area Rent Roll Coordinator, overseeing 23 employees at five sites
Barking & Drafted loan documants, Ecrow ifratructions, and tithe objection letterns. Conducted
Lending: due difgence on title and survey matters. Organized and attended dosings.
Weork History! 2016~ Present  WILLIAMS COMMUNICATIONS INC., Rakeigh, NC
Contracts Manager, Faciities Division
2010 - 2016 WIRELESS COMWIUNICATIONS, Cary, NC
sl Extate Specialivt, Mid-South Network
2000 HUNTER & SUGARMAN, Marphy, NC
Banking & Finance Parslegal
2005 - X009 DANIELS, MENDERSON, IAMISON & WALKER LLP, Morphy, NC
Real Estate Paralegal
[ducation: BA, POUTICAL SCIENGE 2004
Usiversity of Noeth Caroling, Chagel Hil, NC
CIRTIFICATION, PARALIGAL STUONS 08
Dok University [Costnuing Studies), Durham, NC
Additio=al Microsofy Office Sulte 2016, LeaseTech 200 Sectiemest System, Dved
Shis: Analysts Systam v6.0, StandaedLegal, CapSoft, EasySolt Lagal Bling System



What Doesn't matter...

The government

The weather

The economy

The COVID19 vaccine
What others are doing



What DOES matter...

Your belief & mindset
Your attitude

Your goals

Your disciplines
Your daily activities






Everyone has...

The same products

The same compensation plan
The same law firms

The same market place



In this business, you get to decide...

How much money you make

What commission level you are at
How many groups you open

How many memberships you write
The size of your team



How the Compensation Plan
Works

COMMISSION EEN COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director $1400/m0nth $370 $75
Sr. Director $700/m0nth $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




@ LegalShield

PERSONAL PLAN COMMISSIONS

Combo Plans | LegalShield‘ IDShield Only
Family Individual Family or Ind. Family Individual
Commission | ¢64 90 | $49.90 | $29.95 | $34.95 | $19.95
Level £29.95 LegalShield | $20.95 LegalShield
23495 IDShield $19.95 IDShield
EXECUTIVE
DIRECTOR $370.00 | $284.48 | $170.75 | $199.25 | $113.74
S1400 in Monthly
Organizational Premium
SR. DIRECTOR
700 Mot $295.00 | $226.82 | $136.14 | $158.86 | $90.68
n Monthly
Organizational Premium
DIRECTOR
Ju—— $220.00 | $169.15 | $101.53 | $118.47 | $67.63
Organizational Premivm
SR. MANAGER
o $160.00 | $123.02 | $73.84 | $86.16 | $49.18
Urg.mlz.!ti.njul Premium
MANAGER
s | $120.00 | $9227 | $55.38 | $64.62 | $36.89
5300 in Organizational Premium
SR. ASSOCIATE
Enroll 3 Customers and $gﬂﬂﬂ $69.20 $4:1.-53 $48 4? $2?6?
Recruit 1 Associate
ASSOCIATE
T $70.00 | $53.82 | $32.30 | $37.70 | $21.52

Note: This is a compensation plan summary.

www Isengage com Revised 1/10/23

Please see complete details of renewals, overrides, etc. at




Getting Started Docs

msems T @ B P S

¥ Team Building Documents » B2B Documents ¥ Small Business Plans

» CareerBuilder Docs ¥ Individual Sales Docs » Resume Recruiting Docs » Retention Documents

» Personal Development * Leadership Docs
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LegalShield Personal Plans

Placemat Brochure

Team Ewvents and Impartant Numbers Haow To Fast Start Qualify
Commission Chart
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LegalShield Mobile App

We protect and empower.

Dual Plan

Performance Club

- . ehn

How to Activate Your Membership

Provinces at a Glance

Scripts for Approaching Prospects
with the Membership

Direct Deposit Form

$25.95 Compensation Plan

 ——— .

$64 .30 Compensation Plan

10 Core
Commitments

10 Core Commitments

| ]

Metmory Joggers
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Last Chance to Qualify for Jamaica!



LegalShield Compensation Plan

Based on a $64.90 membership

SRl PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




LegalShield Compensation Plan

Based on a $64.90 membership

SRSl PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




LegalShield Compensation Plan

Based on a $64.90 membership

SEnEsen PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




How Premium is Calculated

PLAN SOLD TOTAL PREMIUM
$64.90 $65.00
$49.90 $50.00
$29.95 $30.00
$19.95 $20.00




LegalShield Compensation Plan

Based on a $64.90 membership

SRSl PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




LegalShield Compensation Plan

Based on a $64.90 membership

SRl PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




LegalShield Compensation Plan

Based on a $64.90 membership

SRSl PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




LegalShield Compensation Plan

Based on a $64.90 membership

SRSl PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL

Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20

Associate

$70




LegalShield Compensation Plan

Based on a $64.90 membership

SRl PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




Senior Director:

$700 in organizational premium
not more than $350 in any one line
of production.



Personal Production Example:

20 x $295 = $5900



LegalShield Compensation Plan

Based on a $64.90 membership

SRSl PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




Executive Director:

$1400 in organizational premium
not more than $750 in any one line
of production.



Sample A

You can write $1400 in premium
O

i

22 x $65 = $1430
47 x $30 = $1410



Sample B
Five teams doing $280

$280 x 5 =$1400



Sample C
14 doing $100

14 x $100 = $1400




Team Overrides

CoMMISSION QEERIER COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director $1400/m0nth $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




LegalShield Compensation Plan

Based on a $64.90 membership

SERTEIE PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL
Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20
Associate $70




LegalShield Compensation Plan

Based on a $64.90 membership

SeRTESeN PREMIUM COMMISSION OVERRIDES
LEVEL TOTAL

Executive Director | $1400/month $370 $75
Sr. Director $700/month $295 $75
Director $3000 $220 $60
Sr. Manager $1500 $160 $40
Manager 3/$300 $120 $30
Sr. Associate 3/1 $90 $20

— $300

Associate

$70




Pathway to a Six Figure Income

5 Assoclates 20 Assoclates
Selling 50 plans a Selling 5 plans a
month = month =
$100,000 a year $100,000 a year

In overrides In overrides




Team Building Income Projections

Assumptions: Recruit 6 associates a month and get 2 F5Q and one to Manager.

Based on Manager Level

Personal Membership 6 x $92 5552
Fast Start Bonuses 2 x 5100 5200
Manager Bonus 1 x $200 5200
Overrides (s memberships) X $50 $300
Performance Club Bonus $200
51452
Based on Sr. Director Level
Personal Membership 6x 5226 $1356
Fast Start Bonuses 2 x $300 S600
Manager Bonus S600
FSQ/ Manager Bonuses (Team) $1600
Overrides (10 memberships) X $150 51500
Performance Club Bonus 5200
$5856

Based on Executive Director Level

Personal Membership 6x $284 51704
Fast Start Bonuses 2 x $500 51000
Manager Bonus $1000
FSQ/ Manager Bonuses (Team) 56400
Overrides (30 memberships) X 5150 54500
Performance Club Bonus $200
$14,804

F50/Manager bonuses are based on 3 FS and 1 Manager from your team at Sr. Director and 6 F5 and 2 Manager from

your team at Executive Director.



Bonuses & Incentives




Getting Started Bonuses

COI\L/IEA\I/SESLION F-Il;l'la\\/:\i e s Al i e DlRlzngOR %ngggg
Sr. Associate | 20 Days | $100.00 | $100.00 $200.00 | $200.00
Manager 45 Days | $200.00 | $200.00 $400.00 | $400.00
Total $300.00 | $300.00 $600.00 | $600.00




Performance
Club

Performance Club

New qualification criteria starting May 1, 2023.

When you consistently Performance Club qualify each month, you can
earn more in bonuses, be recognized in the Performance Club Milestone
program, and work toward earning the annual trip!

Qualify Monthly with 150 Points

Every premium dollar* 1Point
Recruit New Associate with a Membership 50 Points
New Recruit - Fast Start Qualifies 50 Points

New Qualified Group Opened 50 Points

Monthly Bonuses

3 - 11 consecutive months qualified $200 bonus
12 - 23 consecutive months qualified $300 bonus
24 - 35 consecutive months qualified $400 bonus

36+ consecutive months qualified $500 bonus

Monthly bonuses require a personal retention of 65% or higher to pay out

PC Milestones

Successiul Associates know being Performance Club Qualified each month is key!
stently PC qualify to earn branded swag, recognition on our monthly

usive trip 10 fantastic destnations like
Cancun, Hawall, or the Bahamas! Maintain your r ly qualification and meet all other trip
contest rules and you and a guest could join us!

*Exciuding Natonal Pan premium. See maa o
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Residual Income
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You get paid residuals on every
active membership that you wrote
AND
On every active membership
written by your team






Questions and Answers
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